BARGAINING AGREEMENT

between the

STATE OF ALASKA

and the

ALASKA PUBLIC EMPLOYEES ASSOCIATION

representing the

SUPERVISORY UNIT
July 1, 2010 - June 30, 2013
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ARTICLE 1 - DEFINITION OF TERMS

1.1 Tense, Number and Gender.
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ARTICLE 2 - RECOGNITION

2.1 General Recognition.
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2.2 Representation of Nonpermanents.
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ARTICLE 4 - MERIT PRINCIPLES
4.1 Intent.
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ARTICLE 3 - STATEMENT OF POLICY AND PURPOSE
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4.5 Performance Evaluation Investigations.
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6.1 Feasibility Studies.
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ARTICLE 6 — CONTRACTING OUT
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6.2 Effect on Employees.
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6.3 Compliance.
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ARTICLE 7 - EMPLOYER/APEA RESPONSIBILITIES

7.1 Employer Responsibilities.
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ARTICLE 8 - LABOR-MANAGEMENT COMMITTEES

8.1 Purpose and Procedures.
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ARTICLE 9 - SECURITY OF THE PARTIES

9.1 Agency Shop.
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9.6 Exclusive Negotiations with APEA/AFT.
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$ 1 us$ $ /7 # 1+74 /7 1 +1 "o+ 1
< * N 76 1/ + /1 $ > 5%
$ 1 s /7 # 1 * | 1 6% / " / $ $
8 . 1 */ +8 V78 1 + $ #+ - #1 1 "+
1
9.7 Check off and Payroll Deductions.
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9.8 List of Bargaining Unit Members.
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9.9 Meeting Space.
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9.10 Bulletin Boards.
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9.11 Interoffice Mail.
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9.12 Email Communications.
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ARTICLE 10 - COMPLAINT — GRIEVANCE - ARBITRATION
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10.1 Complaint Procedure.
1 - 1 + $ 1 &7 $ "l * #1 1 § v $
wr " 1 # / [/ $1 "ti# " 1 1
$ @y " 1# / $ 7 1 'y $
" "+ | 11 i1 " 1
1 #7 " + "+ 14 $° 1 # #
# 0" $1 1 1 "+ # 711 " #1
1 # 71 D267 5 $1! + 1 #/ 1 1 #
# 11 14 % " " + "+ 1 7
#1 # # 71#1 / § 14 # 0"

#HW o1 T Tih # ! 11 # " - 1 "o+



11 1 - ! 71#1 / & # " #0"
- 7 8 1 /O DE#E Y T+ {7 $1! - 5 11
#

" Th T # ! T/ o+ "+ L #

1 # " 7 8 1 # 71#1 1 & " #1 # 1
1 1 i1 # rr ri I+ < LI # 0" 7
# #711 % ti# L 7 T A4 $ i

o1 7 $71 # "+ 1 $ i# Tt #1 1

" 4 . ! 1 T/ + 1408 )
- + L+ "+ - / # - / 1
/70 "/ 11 $ $ 1 # " + L 171 71
RT # "+ - /" /1111

L7 % 1 # 0% 71 DOE7 5 $1! +

1 - # o+ "I+ # - /o
1 #1 1 /11 + 1181 1/
/ 1 $ #+ T71#11 # " "+ 171 DOE7 5 $!+
T ! # /1 7141 / i1 78T
$ 1 b+ # . / 71  DOE7 5 $V+  #

) I $ ! # - / +° 1 " ¢ 1
1 - ! 71 DOE7 5 $1 + 1
- ! # /0 71#1 / 1 8" < 1
- / LI 1 $ 7%
' 1 # 1 # " 1 7é v 7 3%
# - / 71 7 +DOE7 5 $1! + # - 1 #
1 $ 141 71#1 / ! 1 1 # 1 1 -

1

H*
©~

-
=

10.2 Grievance Procedure:
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10.3 Step One: Oral or Written Grievance:
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10.4 Step Two
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10.5 Step Three
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10.6 Step Four: Arbitration
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ARTICLE 11 - PROTECTION OF RIGHTS
11.1 Prohibited Work.
1 "+ TH 5 7 $+ < + $ $8 . " 7
+ 1 4 C#H LT

11.2 Revocation of Licenses.
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11.3 Stolen or Damaged Property.
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11.4 Accidents.
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11.5 License Requirements.
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11.6 Mandatory Testing and Fingerprinting.
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ARTICLE 12 - LEGAL ASSISTANCE
12.1 General
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12.2 Providing a Legal Defense.
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12.3 Indemnification.
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12.4 Scope of Office or Employment.
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12.5 Disputes.
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12.6 Punitive Damages.
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ARTICLE 13 - CONDITIONS
13.1 Lunch Break.

$
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13.3 Staffing Levels.
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ARTICLE 14 - PARKING
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ARTICLE 15 - TIME OFF TO VOTE

1 e+ 7" /1 b ' # + $ $8 .

#/7 1 +1 % / L # ¢ #510 $1 L i
/1111 $ $8 . b / 1 7 5 %1 #

# 1 "+



ARTICLE 16 - TOOLS, UNIFORMS, AND SAFETY

16.1 Tools and Uniforms.
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16.2 Safety Clothing and Equipment.
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16.4 Dry Cleaning Allowances for Public Safety, Corrections Institutions, and Airport
Security Personnel.
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16.5 Physicals.
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ARTICLE 17 - LAYOFF
17.1 General Provisions.
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17.2 Organizational Units.
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18.7 Permanent Appointments.
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ARTICLE 19 - POSITIONS, CLASSIFICATIONS AND RECLASSIFICATIONS
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19.1 Review of Individual Positions.
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19.2 Class or Class Series Studies.

* + < 7 % 1 . $ 4 # / * §
# - 1 # 1 171 T1#1 # # 7 § 11
1 1 ¢+ $ $ 1 . $ § # e "t
A * 4 711 < !
s 1 1 - * < 6 # 7 # 1
¢+ $ $ 1! #1 4 + 7 < 1
- $ § # 1+ 1 14 § 1 < Ya'x::
1 6 5 7 * | 1 # 1 $ 1 $1! LY §
1 7 1 + I+ 1 _ $ & # 78 71 * | 71
DOE7 5 $1! + # - #1 < 1 1 - # 1 # 1 "
# - ! § I+ 1 . $ & # 7 1 ¢ 11 #°
1 § 1 I+ * | 7 b 1 ## # - 8
1 # / + ! 13 i $ 1 I+ o6# * # 1
- # 1 # #1 § + "/ 1 #48 #/ $ $
"} " # "+ * | - / + " 1 $ +1 5

r 1 + " T # # 71 #1 I+ 1 # - #l



1+ 74 i+ ! !

1

* + " L7 $1 1$ 1 . $ b # 1 #
1 7/ * 17 1 DOE7 5 $1! + 1 # 1 7/
* L7d ! 1 # 71 1 +DOE7 5 $1 +
* + < 1 1 DE 1! $ # # !
/ + 74 D E 1" ! 1 DE < + " # !
1 # # 1 $1 1 3
19.3 Access to Position Descriptions.
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ARTICLE 21 - EXAMINATION OF RECORDS

21.1 Member Review.
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ARTICLE 23 - SUPERVISORY RESPONSIBILITIES

23.1 Contract Administration.
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ARTICLE 24 - WAGES

24.1 Wages.
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24.4 Swing and Graveyard Shift Differentials.
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24.7 Hourly Wages.
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24.8 General Pay Administration.
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24.9 Pay Procedures.
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24.10 Sea Duty.
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24.11 Supervisory Differential.
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24.12 Department of Corrections Step Adjustment.
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24.13 Monetary Term Implementation or Application.
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ARTICLE 25 - OVERTIME, RECALL AND STANDBY
25.1 Workweek Definition.
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i "+ 7Hh % ! W7 57 5
1" k § 746 4+ #1 14 $ 1 1 1
#i# ! 1 ! 1 $ $8 . ! 64 3 5 #1 14§
i # $ $ #1 1L $# 1 1 1 $ 1 # "1
1 /Lt 71 b+ $ ! 7 3 7 1 $ $8 . !
1 ] 1 - 17 = /v 7 $ D " 16 E
1 " /! 4 > 57 5 $ 1 $ L} $
H#lHH # + 1 1 $1 $
25.2 Additional Straight Time.
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25.3 Overtime Eligibility.
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25.4 Overtime Threshold.
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25.5 Distribution of Overtime.
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25.6 Recall and Standby.
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25.7 Holiday Premium Pay.
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25.8 Continuous Hours of Work.

$ $8 . 7% < 1 7 5 6# D 2E1 71
DE7 + D -E1 " 1 6# *© ! $ #+

2



25.9 Overtime Pay Calculations.
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25.10 Compensatory Time.
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25.11 Flexible Time Plan.
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1 1 7 5" 1+ + # 1 7 11 -201 "7 5
1 1 7 146 # 1
1 7 1 ' 1DOO0E1L L 6 # 1 + 171 L/ 4+
i 6 # 1 + ! 1/ # - #
" "t + 7 # 1 1 1 7 510 1 {6 !
? O # 146 # 1 + ! + - 711 ° AN
1 4 1 - e/ < #W 116 7
i+ 1 !
i 6 ! ! L/ + I +G i+ 1 &7 $+
8 1{6 # v 76 # #uv'71 "+ ' +G &+ 1 I
8" - /# 1 $ $ # 1 {6 # v T

# #4171 "ot # 116 # 1 + # 11
2%



G - $ 1 $1 # | i 6 # 1 i # 1 # %t
" #! 1 7 1 b ' 6# / 11! v $ #1101 -
I (6 # 1 #5 1 1 # 11 $ # 1 +1 "t +
1 -/
25.12 Incidental Flextime Arrangements.
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ARTICLE 26 - HOLIDAYS
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ARTICLE 27 - TRAVEL, PER DIEM AND MOVING

27.1 Applicability of the Alaska Administrative Manual.

6# " CH AW /T # /&t '/ $7H ! !
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27.2 Lodging Allowance.
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27.3 Travel Incentives.
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27.4 Duty Station.
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ARTICLE 28 - HEALTH AND SECURITY
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28.1 Employee Life Insurance.
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28.2 Travel and Accident Insurance.
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28.4 Health Benefits Evaluation Committee.
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ARTICLE 29 - LEAVE

29.1 Personal Leave.
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29.2 Adoptive Leave.
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29.3 Extended Absence for Disability, Iliness or Injury.
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29.7 Other Approved Absence.
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29.8 Emergency Search and Rescue Leave for Operations.
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29.10 Leave Administration.
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ARTICLE 30 - DISCIPLINE AND NOTIFICATION

30.1 Employee Notice.

1 T+ 9 1 711 6#°" $ ! T # 11 + 6#
# "1+ # # 1 # / 7Y 1/ ! ! i
" "+ 74 $/ 7 DE7 5 # 7 DE7 5 " +° 1 #1 %
1 "+ 7 ! 7 % 1 DE 1 #1 ¢ °
# " 1 "+ 7 1 7 % 1 DE 1
" # # 7 1# # 1 #
1 "+ #1 5 / 7 + 1 # 5 ! / #1
/ 77U < ! #w v # 711 3% / # " #
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30.4 Substance Abuse.
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ARTICLE 31 - AVAILABILITY OF PARTIES TO EACH OTHER
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ARTICLE 32 - CONCLUSION OF COLLECTIVE BARGAINING
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ARTICLE 33 - SUPERCEDING EFFECT OF THIS AGREEMENT
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ARTICLE 34 - CONDITIONS NOT SPECIFICALLY COVERED
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ARTICLE 35 - SAVINGS CLAUSE

35.1 Violations.
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ARTICLE 36 - LEGISLATIVE ACTION

36.1 Submission of Legislation.
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36.2 Reentering Negotiations.
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ARTICLE 37 - LEGAL TRUST FUND
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ARTICLE 38 - STATE-OWNED/CONTROLLED HOUSING
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38.1 Factors to be Used in Determining Rent.
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38.2 Rental Formula.
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38.3 Rental Base Schedule.
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38.7 Amenities Lacking.
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38.9 Geographical Differential Factors.
L # # ;1#1 THHE LTS T1#

%)

LU
&

L #



#l+ # 1 i #

0000
0)%2
) 0)%2
- 0000
2 0%20
6# 1 $=141 > + 200
=i > 4+ (%2
% 0)%2
( 0000
, 0%20
0 0%20
0%20
2
) 2
- )000
2 6#H ! S + ))%2
2 + )000
1 ## #H 200
1 ## #H ))%2
% ))%2
( 2
, 2
1 1 /! ), %00 V7 1 ! < 1 # 1
71 #H -
38.10 Utility Charge.
1 E+#1 $ 7 1 v v v + $1 Vi DP 2COO0E* 1 i
38.11 Mobile Home Pad Rental Rate.
1 b i1 LA 6! 1 v 1 +7 Vi DP - OO
1 1 i # 1 # # +$ $ "1#1 b
38.12 Damage Deposit.
! $ 1" 7 1 v v U 4+l 4§ DP 2000E < 1 #1 1
L L & - ! 1 # 1 1 b7 $ b
7 ! 1 b #
38.13 Clean-Up Deposit/Mobile Home Pads Only.
# A 7 1 v v 1 +1 4§ DP 2000E #1 i1 "1
< 1 L+1 # # 1" 1#H R S L - " # 1
"l ! # ! !
38.14 Payroll Deductions/Disputed Amounts.
L 76" [N BN (0 B 1 - 7 1 !
t+ /0 # # $1 F# ol VA | 1 #
"4+ 7h# LI $ i1 - H 71#1 1+
7k 1T ! [ 1 o1 b #1111 " 1

v 7E ! ros= - i+

38.15 Bunkhouse Rental Rates.
1 11 51 § 7 U 1 v 1 v /7 v § DP 0200E

0p—



1 #1 ## °

1 7 U #1 $ § 51 ! i 51 ra'
11 ! $ - 7 < ! 51 !
38.16 Pet Limitation.
"+ #t " 71 7 " ra's 1 1 - # 1
# +# 1 4 1< " i 11 1 7 !
1 # # i1 7 714 7 1 # wre 7 1"
5 P s L/ #5 1 1 1 6 #°* "1 1 7 1
# - 7 - - § 1y i+ 1 $ §
# 1 +1 -
ARTICLE 39 - PRINTING OF THE AGREEMENT
1 - $ 1 * " / | . " 1 +1 "+
ra' ! Wt $ 1 > 1 " # # 1 3
- 1 1 N+ TH" - b 1 - $ 1 $ 1 -
78T % 1 # " 1 $ #11 T #1" +74%
- § 1 # /vt $1 # - * 4 7 U
- § 11 1 #° 1" 1 #1# " +
! 1 $7 5 $1

ARTICLE 40 - DURATION OF THE AGREEMENT

40.1 Effective Dates.

1 $ T # #/ G i+ 00 17k# # i G )0
0)
40.2 Reopener.
1 < 1 " +1 $ + - ! 1" " 1 {$71
# 1 ? i1 LI 4 # #1 # + < 1
$ 1 & ! + 0
40.3 Negotiations for a Successor Agreement.
1 " + +$/ 7 #1 $1 ° ! # 0 i o# )
0 ! $ 7% $ 7% # #
# 0

%2



For tha Stats of Alaska:
AszocHONVAFT!

e Kreilzer
Cammlssloner
Deparimant of Administrrtion

Michael Barber
MNegotiaber

n Elgsa
Deputy Commissioner
Dapartment of Health & Soclal 2ervices
MNegaotiatar

Pt SR 00 U |

Sheron Dick
MNegotialor

-1}

For Alazka Public Employees

Bruca Senkow
APEASAFT PrasideriMortham Negolialor

Guog ko

Bill Parker
South Central Megotlator

Sowfienst Raglon Neqgatlator



APPENDIX A

MEMORANDUM STATE OF ALASKA

Department of Administration
TO: > i # DATE: - % L%,

PHONE: - 2 --0-

FM: 1 -1 SUBJECT: """"8 %% )
# _ #
/ * §
! i
. !
+ % 7 ++ # 1/ $ ! $ !
7 # :
1 "+ 1/ # / 1 H / u-" # /4 B ## " {H
1 / +1 JH 1
1 "t+ H1L 1! 1 # + /# "% / +$ /i
H
;18 1 # # i # /7 1+ 1 # b # /i 1
- 11 # 14 < b#/7 §1$ 7146 $
6 # (1% 1 1 i1$ ! - + 1V #
1 11 - 11 "1 H # + /# " $ / +9$
/i 1 H # 1 1 7 $ 1
J
# 1 T+ FOT # 1 $ #F $ @ T i#/7 1 1
) HG 1/ H 1+ § 1 1 t+ F1 - §
1 § 1 6"¢ 1 " §+
"+ 14 # 1 #1. / " # 1$ 4 1
A # /&
HHEML/L L 11 t+ 71 7 = /1 #5L /
§ 6 1 1 $- 1/ 14 11 # HI H # 1
# 1 # t+ 71 7 5 1§ 1 1
7 1°- 1D1 1 1 ¢ 1 < Er11! 1/
# H1 H < 1§+ # ? 7/ 1/ i+ #
1 # 1 "+ 1 #1 1 1 / + 1 1 1 H!

%%



1 # 01 H /# "3 / i+3 /i H 1 # 1 "+ f

" # 1 T+ $ S #H G 1 (#/ 1 < $ $ &
31 77 U "+ f 1/ 1 v " ## i#/ 1 “t+ 1 $
$1! 7 5% ¢
1 H#1 / 6" # 1 §H "% #17 1 [+ 1 >1 +1
:1 $ {1 /& 7 5 § ! 17 H## " {H
/ 1 1 # T+ 1 "l + F " t#1 # # 1
1 "ot $ # #1 # 1 I
1 "+ F " # /4 1 6 "t $ f §
§ - 8 i#/ "H#H #7 5 $ 1 /7% i+ 1
" # /i 1 o 11 1 "l o+ " H O+ 71 #1
"7 g1 "+ # #1 1 1 - # 7 / W+ & 74
"+ 5 771 § 6" # 1 1 1 /& 1 1
#1 / 1 §
1 11 ¢ "% / i+ /64 /# 1 # $ + H H
1 § 1 "+ P 1 " § HG 17 H + # 1 #1
1% 1 "+ f
+ # 1
#5464 /
1 $1
# 1 $1 N
Y H L+
" > 7 5
1
" # 0 1-
#t " # 7 $
7 # #
# o O#+
#
1 8/ 0 1/ ra'a i i 1 11 $ 1 + # 1
" $1 " 11 #it $ #1 # b4t
#/ 7 # # 1 < $
! < 1 -t 45 1 11 =# = % / i+
/b /# 1 "1 $ 1 t+ F " # HG 1/ H
1 # 71 1 t+ 11 71 1 "+ # " 1 3%
* 1" " 1 # - 1 # 71 5 %1 #
# § 5 1 1 it ! 1 1
] $1 .- - 1 1 17
i #5 !
H I $H " # i+
H1 + - 1 H
H" # / 14 1'i #1 # # H
< i+ # # ! 4 "+

%(



$ i 1 H 6 # H 1 /1 5 #5 1 /
PV o## " LK H?S$LE ## 7 WH /0 $11 # i+ "L+
# /7 $ # L 6 LI / 1$1 "+
+ # ! 71 1 1 o+ f /# 7
H* $ / +$ /i 1 H 7 + 7 o+ H. v # " 1 H
17 ' 1/ # # # T T h# ! "+ H
1 H?$1 ## ° G H /& i i+ 11 # ! #
1 1 7 "L+ 71H 7 #H# YO OUH /1 7 7 11
# 1 # - [ 1" 7 # i i # 4
1 1 # i/ 1 tt FO$1 #5440 /v +  H## ! 1

1l # 7 5 1 7 1
!

# U+ # ! "L+ = 7 1 "t + 3H

%,



APPENDIX B
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Assignment to Alternate Workweek
between the
State of Alaska
and the
Alaska Public Employees Association/AFT
Representing the Supervisory Unit
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